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Unlocking the Power of ChatGPT: 

A Comprehensive Guide for Recruiters

ChatGPT is going to change the way we recruit and select employees. In this guide you will 

find a collection of practical examples in which ChatGPT can improve the efficiency of the 

recruitment process. You also get a handy framework to give the correct instructions to 

ChatGPT so you’ll get what you ask for.

Please note that ChatGPT output and input (prompts) are in italic text. You can read 

everything about the STARR-framework in this guide.

Introduction

A quiz question: which job posting was written by ChatGPT?

Job posting 1:

You thrive on making the best match between the candidate and one of our job openings. If 

we don't have a suitable vacancy at the moment, you keep the candidate in the talent pool, 

ready to act quickly when a vacancy opens up.

As a Recruiter, in addition to being enthusiastic, you are the candidate's first point of contact. 

Hence, it's important that you're well informed about our principles, what we do, and how 

we interact with our team. You are professional and capable of clearly articulating to the 

candidate what they can expect from us.

Job posting 2:

Do you want to contribute to people and society? Do you want to be in charge of your career 

and always develop yourself in the right direction? Are you a future-maker? Then you are the 

Senior Recruiter we are looking for!

As a Senior Recruiter at XYZ, you will be responsible for attracting top candidates for our 

clients. You will use the latest recruitment techniques and tools to find and attract talent. You 

will work closely with our clients to understand their recruitment needs and select the best 

candidates.

Which job posting was written by ChatGPT?

9



Answer: #2. Surprising? Most people can't guess it. ChatGPT's writing is astonishingly good. 

It really is an excellent virtual copywriter, creative and fast at producing content.

But without a plan or clear goal, you won’t get the desired results. That's true for many 

things in life, and especially true when using Artificial Intelligence (AI). AI or ChatGPT doesn't 

act on its own. We provide the direction and the actions. We humans formulate the 

questions, set boundaries, and define the strategy. AI is only as effective as the instructions 

we give it.

As an HR manager, recruiter, or employer branding specialist, understanding how to harness 

this powerful tool can transform your work. This ChatGPT guide is designed to give you 

ideas, inspiration, and practical prompts to get started.

To truly maximise your benefit from this guide, it's important to actively engage with it. 

Don’t just read; experiment with the techniques, apply them to your daily tasks, and see 

how they transform your recruitment process. Each application is designed to make your 

work more efficient, effective, and innovative. By treating this not just as reading material 

but as an interactive tool, you'll quickly experience the advantages firsthand.

All the information, instructions, and techniques explained in this guide can also be applied 

to other AI language models, such as Copilot, Claude.ai, Google Gemini, DeepSeek, Grok, and 

more.

And by the way, I've invested money, made an effort to experiment with ChatGPT, and spent 

many hours writing this document. Feel free to use it, but please don't copy, share, or 

publish it without permission. If you refer to this guide or its applications, please credit or 

tag the author.

If you have any questions, don't hesitate to reach out. I'm always happy to help.

Wishing you much success and enjoyment applying this new knowledge,

Jacco Valkenburg

Recruitment Architect at Recruit2

Trainer via RecruitmentTraining.pro
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How Artificial Intelligence is changing 

recruitment

Artificial intelligence, or AI, is transforming the world of recruitment. This technology 

influences how we source and select talent. It also affects the entire employee lifecycle.

In this guide, we look at AI Recruitment and how it is changing recruitment.

What is AI Recruitment?

AI Recruitment is simply the deployment of intelligent computer programs to make the 

recruitment process easier. It helps recruiters with tasks that normally take a lot of time.

How does AI help with recruitment?

1. Understands human language: AI can read and understand texts. This allows it to 

help with screening CVs, reading cover letters and conducting simple conversations.

2. Predicts based on data: By analysing historical information, AI can help predict which 

candidates are likely to be successful or stay with the company for a long time.

3. Takes over repetitive work: Tasks such as answering frequently asked questions or 

sorting CVs can be handled by AI. This leaves recruiters with more time for personal 

contact.

4. Smart programs learn along the way: AI tools like ChatGPT improve as they see 

more examples. They learn to recognise patterns in what makes a good match 

between candidate and job. Also bear in mind that the current version of ChatGPT, or 

any other AI tool, is the worst you will ever use.
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Benefits of AI Recruitment

AI is changing the way we source and attract talent. It goes beyond just a technical upgrade; 

it brings a shift in the entire recruitment process. The benefits extend beyond time savings; 

they transform the recruitment function and position HR as a strategic partner in the 

company.

1. Increased efficiency

In a competitive job market where speed is important, AI recruitment offers a clear 

advantage. Consider a recruiter who previously spent hours screening CVs. Now that same 

person can focus on valuable conversations whilst AI performs the initial analysis of a 

candidate.

AI automates time-consuming tasks such as CV screening and initial contact. This 

significantly shortens the turnaround time of the entire recruitment process. Recruiters can 

process many more candidates with AI support without compromising on quality. It can also 

ensure a consistent and fair assessment method, although bias is always a concern.

2. Improved candidate experience

In today's job market, where candidates often have multiple options, a positive experience 

can make the difference between attracting or losing talent. AI plays a role by making 

personal attention possible on a scale that was previously unimaginable.

Candidates appreciate quick responses and relevant communication. With AI chatbots, they 

get 24/7 answers to their questions without having to wait. Response time goes from days 

to minutes. Moreover, AI makes it possible to personalise communication based on the 

candidate's specific interests and skills. The entire process becomes more transparent, for 

example by providing candidates with regular updates about their status in the recruitment 

process.

3. Better quality of hires

One of the most valuable benefits of AI in recruitment is the improvement in the quality of 

hired talent. By using data and smart analyses, organisations can make better, more 

informed decisions about whom to hire.

AI can help make more objective assessments of candidates by focusing on skills and 

potential, not just experience or education. It can recognise patterns in successful 

employees and apply this knowledge when searching for new candidates. Additionally, AI 

12


