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FOREWORD

Thetitle of thisbook, “The European Social Model”, may seem a provocation as many
claim that it is not really a “model”, that it is not only “social”, and that it is not
particularly “European”.

In fact, EU business is conducted between different cultures and in different
languages. Semantics also conspire to magnify and distort national differences of
policy in the fields of employment, welfare, health and pensions.

National differences of policy do exist, and are likely to continue to exist, given
the Member States’ differing traditions and practices.

The European Union adds value to national social policy by setting minimum
social standards in the workplace and beyond, as well as by providing political and
technical support for national efforts to reform labour and welfare laws.

The words ‘social model” hint at the progressive convergence of views among
Member States on the broad objectives they seek to achieve in employment and social
policy.

These objectives were clearly outlined in the conclusions to the Lisbon summit
of March 2000, when it was said that “the European social model is based on good
economic performance, a high level of social protection and education and social
dialogue. An active welfare stare should encourage people to work, as employment
is the best guarantee against social exclusion”.

In his speech before the European Parliament in June 2005, Mr. Blair affirmed:

“The issue is not between a “free market” Europe and a social Europe, between those
who want to retreat to a common market and those who believe in Europe as a political
project.[...] The purpose of social Europe and economic Europe should be to sustain each
other. The issue is not about the idea of the European Union. It is about modernisation.
It is about policy. It is not a debate about how to abandon Europe but how to make it do
what it was set up to do: improve the lives of people. [...]

What type of social model is it that has 20m unemployed in Europe, productivity rates
falling behind those of the USA; that is allowing more science graduates to be produced
by India than by Europe; and that, on any relative index of a modern economy — skills,
R&D, patents, IT, is going down not up. Of the top 20 universities in the world today,
only two are now in Europe.

The purpose of our social model should be to enhance our ability to compete, to help
our people cope with globalisation, to let them embrace its opportunities and avoid its
dangers. Of course we need a social Europe. But it must be a social Europe that works”.
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Foreword

In the forthcoming months EU political leaders will debate about the future of Europe,
trying to give some answers to questions such as: what social model would help Europe
face the globalisation challenge? How to bridge the confidence gap with citizens? Can
the European social model be agreed on by 27 countries or more?

In fact, if employment, social cohesion and protection against globalisation are
the main challenges, four levels should be involved in adapting the social model: the
local, the regional, the national, as well as the European level.

Since labour markets and social security systems are in the hands of national
governments, most of the actions needed to reform the European social model depend
on member States. What the European Union could contribute is added value in terms
of social cohesion, facilitating the mobility of workers — professional mobility and
geographical mobility — as well as improving research and education.

The authors analyse different aspects of the European social policy, starting with
the role of the institutions and their competences, with special emphasis on the
contributions of the Constitutional Treaty. They will pay particular attention to
employment policy, the protection of fundamental rights, freedom of movement of
citizens, and social dialogue, concluding that although we have different social models
at national level we share common values of economic prosperity and social justice
within the European Union.

ROGER BLANPAIN
MICHELE COLUCCI
SALVATORE SICA
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