
STANDARD WORK: AN ANACHRONISM?





STANDARD WORK: AN ANACHRONISM?

Editors

Jan BUELENS

John PEARSON

Authors

Jan BUELENS

Ferran CAMAS RODA

Raluca DIMITRIU

Kim HAKVOORT

Jari HELLSTEN

Wolfhard KOTHE

Barbara KRESAL

John PEARSON

Ceciel RAYER

Kelly REYNIERS

Cathleen ROSENDAHL

Antwerp – Cambridge



Intersentia Publishing Ltd.

Trinity House | Cambridge Business Park | Cowley Road

Cambridge | CB4 0WZ | United Kingdom

Tel.: +44 1223 393 753 | Email: mail@intersentia.co.uk

Distribution for the UK: Distribution for the USA and Canada:

Hart Publishing Ltd. International Specialized Book Services

16C Worcester Place 920 NE 58th Ave. Suite 300

Oxford OX1 2JW Portland, OR 97213

UK USA

Tel.: +44 1865 517 530 Tel.: +1 800 944 6190 (toll free)

Email: mail@hartpub.co.uk Email: info@isbs.com

Distribution for Austria: Distribution for other countries:

Neuer Wissenschaflicher Verlag Intersentia Publishing nv

Argentinierstraße 42/6 Groenstraat 31

1040 Wien 2640 Mortsel

Austria Belgium

Tel.: +43 1 535 61 03 24 Tel.: +32 3 680 15 50

Email: ofce@nwv.at Email: mail@intersentia.be

PUBLICATIONS ON LABOUR LAW

Standard work: an anachronism?

J. Buelens and J. Pearson (eds.)

© 2013 Intersentia

Cambridge – Antwerp – Portland

www.intersentia.be | www.intersentia.co.uk

translation and revision: Sofie Moentjens

lay-out: Els Peeters

ISBN 978-1-78068-132-0

D/2012/7849/170

NUR 825

British Library Cataloguing in Publication Data. A catalogue record for this book is

available from the British Library.

No part of this book may be reproduced in any form, by print, photoprint, microfilm or

any other means, without written permission from the publisher.



Intersentia V

FOREWORD

The standardized employment contract: foundation of decent work

During the development of quite some national systems of labour law, the

regulator used the open-ended employment contract for a full-time position as

reference. This contract offers employees the best possible protection, the best

guarantee for job and socio-economic security and an almost automatic

affiliation to social security and collective consultation schemes. The open-

ended employment contract creates a situation in which employees have a

steady job and income. It thus makes a fundamental contribution to the

consolidation of the social fabric. Often, stable labour relations are also the

foundation of stable and high-quality social relations. Thereby, the open-

ended employment contract became the mainstay of respect for human

dignity at work and elsewhere. The dominance of the free market economy

and the corresponding ideology has long been endorsed by the liberalization

of the labour market, which is closely related to its internationalization as

well. Because pressure on the nationally developed social correction

mechanisms is increased, labour relations are becoming increasingly flexible.

As a direct consequence, standardized pay and working conditions are eroded.

Precarious employment contracts and precarious types of work are thriving.

The reference function of the open-ended employment contract seems to be at

risk. The dignity of men at work is jeopardized.

With this “European observatory on standard work”, which was motivated by

the concern for a high-quality work environment and society, the Research

Unit Social Competition and Law has created an instrument to monitor the

situation regarding open-ended employment contracts in various EU countries

more closely and to understand the underlying processes more thoroughly.

Marc Rigaux

Research Unit Social Competition and Law

University of Antwerp
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